
  
  

Employment Opportunity  
  

Graduate Teaching Assistantship (GSTA)  

Winter term 2025  
  

KIN 1160 – Lab Methods in Kinesiology  
Positions available: 3 GSTA position  

Hours: 60 (total 180 hours)  

Rate of pay: $29.92 (Masters) / $31.24 (PhD)  

Employment Date: January 5th to April 26th, 2026 

 

Course Description:  

This laboratory based course introduces the student to the basic laboratory techniques and 

methods for the collection of kinesiological data. Experience will be gained through a series of 

laboratory sessions in each of the exercise science disciplines (motor control, exercise physiology, 

biomechanics, and sport psychology). Instruction pertaining to the application of the introduced 

techniques will accompany each laboratory session.  

   

Responsibilities:  

1. A one-hour TA meeting during the first week of classes to establish the TA schedule, 

complete required paperwork and all for discussion related to the TA responsibilities for 
the course.  

2. Weekly TA Meetings to coordinate the plans for the upcoming week in the lab.  

3. Leading Weekly Lab Sessions, including doing some basic troubleshooting of equipment, 
and answering student questions.  

4. Grading weekly lab worksheets submitted by students.   

5. Other occasional administrative tasks, such as invigilating exams, entering grades, 

checking attendance logs etc.  

  

  

Knowledge and Desired Skills:  

1. Candidate must have an educational background in the field of Kinesiology Science.  

2. Due to the one-week turnaround time for assignments, the candidate will have strong 

time management skills.  

3. Strong record keeping abilities to manage lab/tutorial attendance, as well as grades.   

To Apply:  

1. Include a current resume  

2. Apply to: Dr. Jeremy Noble, Faculty of Kinesiology, UNBF  

3. Way to apply, email: jnoble@unb.ca   

  

  

DEADLINE DATE TO APPLY:  December 10, 2025  

  



“This position is covered by the Collective Agreement negotiated between  

PSAC and UNB. The University of New Brunswick and the Public Service  

Alliance of Canada are committed to Employment Equity.”  
  


