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BILL 2I 

An Act to Amend the 
Industrial Relations Act 

Her Majesty, by and with the advice and consent 
of the Legislative Assembly of New Brunswick, 
enacts as follows: 

I Section 104 of the Industrial Relations Act, 
chapter 1-4 of the Revised Statutes, 1973, is 
amended by adding after subsection (3) the fol
lowing: 

I04(4) For the duration of a strike declared in 
accordance with this Act or a Jock-out, every em
ployer is prohibited from 

(a) utilizing the services of a person to dis
charge the duties of an employee who is a mem
ber of the bargaining unit then on strike or 
locked out when such person was hired between 
the day the notice to bargain is given and the 
end of the strike or Jock-out; 

(b) utilizing, in the establishment where the 
strike or Jock-out has been declared, the ser
vices of a person employed by another em
ployer or the services of another contractor to 
discharge the duties of an employee who is a 
member of the bargaining unit on strike or 
locked out; 
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Loi modifiant la 
Loi sur les relations industrielles 

Sa Majeste, sur !'avis et du consentement de 
l'Assemblee legislative du Nouveau-Brunswick, 
decrete: 

I L'article 104 de la Loi sur les relations indus
trielles, chapitre I-4 des Lois revisees de 1973, est 
modifie par l'adjonction apres le paragraphe (3) 
de ce qui suit: 

I04(4) Pendant toute la duree d'une greve de
clenchee en vertu de cette Loi, ou durant un lock
out, il est interdit a l'employeur 

a) de se prevaloir des services d'une personne 
pour executer Jes taches d'un employe qui est 
membre de !'unite de negociation alors en greve 
ou Jock-out lorsque Jadite personne a ete em
bauchee entre le jour ou !'avis d'entamer des 
negociations a ete donne et le jour de la fm de 
la greve ou du Jock-out; 

b) dans l'etablissement ou a ete decretee la 
greve ou le lock-out, de se prevaloir des services 
d'une personne au service d'un autre employ
eur ou des services d'un autre entrepreneur, 
pour executer Jes taches d'un employe qui est 
membre de !'unite de negociation en greve ou 
lock-out; 



Projet de loi 21 Loi modifiant la Loi sur les relations industrielles 

(c) utilizing, in an establishment where a 
strike or lock-out has been declared, the ser
vices of an employee who is a member of the 
bargaining unit then on strike or locked out un
less an agreement has been reached for that 
purpose between the parties, to the extent that 
the agreement so provides; 

(d) utilizing, in another of his establishments, 
the services of an employee who is a member of 
the bargaining unit then on strike or locked 
out; 

(e) utilizing, in an establishment where a 
strike or lock-out has been declared, the ser
vices of an employee he employs in another es
tablishment; 

(/) utilizing, in an establishment where a 
strike or lock-out has been declared, the ser
vices of a person other than an employee he 
employs in another establishment, except where 
the employees of the latter establishment are 
members of the bargaining unit on strike or 
locked out; 

(g) utilizing, in an establishment where a 
strike or lock-out has been declared, the ser
vices of an employee he employs in the estab
lishment to discharge the duties of an employee 
who is a member of the bargaining unit on 
strike or locked out. 
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c) dans l'etablissement oil a ete declenchee la 
greve ou le lock-out, de se prevaloir des services 
d'un employe qui est membre de !'unite de ne
gociation alors en greve ou lock-out, a moins 
qu'il y ait une entente a cet effet entre les par
ties, dans la mesure oil le stipule !'entente; 

d) de se prevaloir dans un autre de ses etablis
sements, des services d'un employe qui est 
membre de !'unite de negociation alors en greve 
ou lock -out; 

e) de se prevaloir, dans l'etablissement oil a 
ete declenchee la greve ou le lock-out, des ser
vices d'un employe a son service dans un autre 
etablissement; 

f) de se prevaloir, dans l'etablissement oil a 
ete declenchee la greve ou le lock-out, des ser
vices d'une personne autre qu'un employe a 
son service dans un autre etablissement, sauf si 
les employes de cet autre etablissement sont 
membres de !'unite de negociation en greve ou 
lock-out; 

g) de se prevaloir, dans l'etablissement oil a 
ete declenchee la greve ou le lock-out, des ser
vices d'un employe son service dans !edit eta
blissement pour executer les taches d'un em
ploye qui est membre de !'unite de negociation 
en greve ou lock-out. 
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EXPLANATORY NOTE 

Section 1 

This amendment provides for a prohibition on the use of 
strikebreakers in all strikes or lock-outs. 
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NOTE EXPLICATIVE 

Article 1 

La modification prevoit l'interdiction du recours aux bri
seurs de greve dans le cadre de toutes les greves et lock-out. 




